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A GUIDE
TO THE
APPRENTICESHIP ORDINANCE
AND THE
APPRENTICESHIP REGULATIONS

OFFICE OF THE DIRECTOR OF APPRENTICESHIP



A Guide to the Apprenticeship Ordinance
and the
Apprenticeship Regulations

This guide sets out the main provisions of the Apprenticeship Ordinance and
Regulations (Chapter 47 of the Laws of Hong Kong) which aim at promoting
apprenticeship training and regulating the employment of apprentices in certain
trades.

2. The Ordinance and the Regulations are on sale at the Government
Publications Sales Unit and may be browsed through the Government website
(https://www.elegislation.gov.hk).

3. The Ordinance came into force on 19 July 1976.

4. Every care has been taken in the preparation of this guide. However, the
legislation itself is the sole authority of the law, and this guide should be used
in conjunction with the legislation.

5. For enquiries:

Tel: 2756 4123

Email: apuho@vtc.edu.hk
URL: http://www.vtc.edu.hk/apprenticeship

May 2017



Section 3

Section 2

Section 45

Section 6

Sections 15
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Section 18(2)

Section 17

Section 8

Section 9

1. Purpose of the Ordinance

To promote proper apprenticeship training in certain trades and
occupations, and to regulate the employment of apprentices in these
trades. By ensuring that young people are properly trained, the
Ordinance ensures that industry will have the supply of well-trained
skilled manpower needed for its development.

2. Application
2.1 The Ordinance applies to all young persons employed in
designated trades and their employers.

2.2 The Ordinance does not apply to young persons employed in
service at sea in a ship.

2.3 A ‘young person’ is defined in the Ordinance as one of or over
the age of 14 and under 19 years.

3. What is a designated trade?

A trade or occupation specified by the Chief Executive to be covered
by the Ordinance. Designated trades are published from time to
time in the Government Gazette and a list may be obtained from the
Office of the Director of Apprenticeship.

4. Employment of young persons in designated trades
Except with prior permission from the Director of Apprenticeship to
do otherwise, an employer may employ a young person in a designated
trade only if the young person is employed as an apprentice under
a valid contract of apprenticeship, or if the young person holds a
certificate of completion in that trade (paragraph 13 below).

5. When is a contract of apprenticeship in a designated trade valid?

A contract of apprenticeship in a designated trade is valid only if:

(1) it has been registered with the Director of Apprenticeship, or

(i) it has been exempted from registration by the Director of
Apprenticeship, or

(iii) it has been voluntarily registered with the Director of Apprenticeship
prior to the trade becoming a designated trade.

6. Contracts of apprenticeship in designated trades

6.1 A contract of apprenticeship sets out the rights and obligations
of both the employer and the apprentice during the period of
apprenticeship. Registering the contract assists to ensure that these
rights are protected and the obligations fulfilled.

6.2 All contracts of apprenticeship in designated trades must be in
writing and in the specified form (Appendix 1) or substantially similar
to it. They must be signed by the employer, the apprentice and if the
latter is a minor, by his guardian.



Section 10

Section 46(3)

Sections 7(2)
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Section 18(2)

Section 17

Section 7(3)

Section 15

Section 6(2)

Section 15

Sections 15
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Section 17

6.3 An apprentice and his employer are bound by their contract until
the expiry of the contract or the contract is terminated under Section
30 of the Ordinance (paragraph 14) or, in the case of the employer, the
contract is assigned to another employer (paragraph 11).

6.4 Copies of the specified form of contract are obtainable free
of charge from the Office of the Director of Apprenticeship. (See
Appendix 1).

7. Mandatory registration of contracts of apprenticeship
7.1 An employer who has employed a young person in a trade on a
date when the trade becomes designated must:

(i) if that young person is an apprentice under a contract of
apprenticeship, send the contract to the Director of Apprenticeship
for registration within 60 days of the trade becoming designated
or apply to the Director of Apprenticeship for an exemption from
having to register the contract on the ground that the apprentice
has already undergone the major part of his apprenticeship.
Registration of such a contract will not be required if it has been
previously voluntarily registered under the Ordinance.

(i1) if that young person is not under a contract of apprenticeship,
enter into a contract with the young person, in the specified
form or substantially similar to it (see paragraph 6), within 60
days of the trade becoming designated and send the contract to
the Director of Apprenticeship for registration within /4 days
after its execution or apply to the Director of Apprenticeship for
an exemption from this requirement.

7.2 An employer who takes on a young person to work in a
designated trade must enter into a contract of apprenticeship with
the young person, in the specified form or substantially similar to it
(paragraph 6), and send the contract to the Director of Apprenticeship
for registration within 74 days after its execution.

7.3 Prior to registering a contract sent under this paragraph the
Director of Apprenticeship may require certain variations to be made
to the contract and such variations will become part of the contract.

8. Voluntary registration of contracts of apprenticeship

An employer employing an apprentice under a contract of
apprenticeship and such contract is not required to be registered
under section 15 or 16 of the Apprenticeship Ordinance (paragraph
7) may, if the contract is in the specified form or similar to it, send
the contract to the Director of Apprenticeship for registration. Before
registering the contract the Director of Apprenticeship may require
certain variations to be made and such variations will become part of
the contract.



Regulation7 9. Medical examination

Sections 20
and 21

Section 24

Section 25

Section 29

Section 28

Every contract of apprenticeship submitted for registration must be
accompanied by a medical certificate certifying the fitness of the
apprentice for employment in that trade.

An employer must arrange a medical examination for an apprentice
certifying the fitness of the apprentice for employment in that trade
prior to the submission of a contract of apprenticeship for registration.
The cost of the medical examination shall be borne by the employer.

10. Variation of registered contract

Every variation of a registered contract must be contained in a
document, signed by all the parties to the contract, and sent to the
Director of Apprenticeship for registration within 14 days after it is
executed.

11. Assignment of a registered contract of apprenticeship

11.1 A registered contract of apprenticeship may:

(1) with the approval of the Director of Apprenticeship and the
consent of the apprentice, and where applicable, his guardian, be
assigned by the employer to another employer, and

(i) with the consent of the apprentice and, where applicable, his
guardian, be assigned by the Director of Apprenticeship to
another employer.

11.2 In either case the assignment will not be effective until after
the Director of Apprenticeship registered the assignment and the date
on which the assignment is to come into effect.

12. Suspension of a registered apprentice

12.1 An employer may suspend a registered apprentice from
employment for a period not more than 14 days for any reason for
which the employer can terminate the contract of apprenticeship
in accordance with the contract (e.g. misconduct, persistent
disobedience).

12.2 The employer must, within 3 days of the start of the suspension,
report the matter in writing to the Director of Apprenticeship and the
reason for the suspension. The apprentice may at any time report the
matter to the Director of Apprenticeship after he is notified by his
employer of the suspension.

13. Completion of apprenticeship

Within 14 days of the expiry of the period of apprenticeship of either
a registered apprentice or an apprentice whose contract is exempted
from registration (see paragraph 7.1 (i) above), his employer is
required to complete a certificate of completion in the specified form
and send it to the Director of Apprenticeship.



Section 30

Section 31

Section 32

Section 13

Section 14

14. Termination of a registered contract of apprenticeship

14.1 A registered contract may only be terminated during the
apprenticeship:

(i) by agreement of all the parties,

(i) by any party in accordance with the provisions of the contract,

(iii) by the apprentice in the event of his/her marriage,

(iv) by the Director of Apprenticeship for a good reason.

14.2 Not less than 14 days’ notice must be given to the Director of
Apprenticeship by the party intending to terminate a contract in the
case of (i), (ii) or (iii). In the case of (iv), the Director of Apprenticeship
is also required to give the same notice to all parties unless the Director
of Apprenticeship is satisfied that a shorter period of notice would be
beneficial to the apprentice. A termination is not effective until all the
parties have been notified by the Director of Apprenticeship of his
decision to register the termination.

14.3 Where a contract is terminated for reason of misconduct, a
breach or repudiation of the contract by an apprentice, he will not
be permitted for two years following the termination to enter into a
contract of apprenticeship in his trade or in any designated trade or to
attend the course of instruction at a technical institution specified in
the attendance order issued by the Director of Apprenticeship.

(Note: The only breach of a contract other than misconduct for which
a contract may be terminated is persistent absences either from
work or the course of instruction specified by the Director of
Apprenticeship (see Appendix 1)).

15. Cessation of employment of a registered apprentice
Whenever a registered apprentice ceases his employment other than
having completed his apprenticeship or having the contract terminated
under section 30 of the Ordinance (paragraph 14), the employer is
required, within 14 days, to notify the Director of Apprenticeship in
the specified form.

16. Training of registered apprentices

16.1 On-the-job training and experience

Whenever the training provided by an employer to a registered
apprentice is inadequate, the employer may be required to improve
that training within a specified time.

16.2 Related complementary technical education

The Director of Apprenticeship may make an attendance order
requiring an employer to release without deduction of pay a
registered apprentice to attend, and the apprentice to attend, a course
of instruction irrespective whether the course is held in the day or
evening. Fees in respect of the specified course are to be paid by the
employer although he may require the apprentice to pay the fees for
any year which the apprentice has to repeat.



17. Period of apprenticeship in designated trades

Section46and 17.1 The period of apprenticeship for any designated trade will be

Regulation 3

Section 22

Section 23

Regulations 5
and 6

Regulations 8
and 9
Section 49(3)

specified by the Director of Apprenticeship in the Gazette at the
same time the trade is specified a designated trade. It will not be less
than 3 years.

17.2 The Director of Apprenticeship may extend the period up to
one year as a result of absence by the apprentice from work or the
specified course of instruction due to illness or any other reasonable
cause or of his failure to pass a necessary examination.

17.3 The Director of Apprenticeship may also shorten the period
up to one year if the apprentice has obtained certain specified
qualification before entering into a contract of apprenticeship.

17.4 The mandatory period of probation of 3-6 months (Appendix 1)
will form an integral part of the period of apprenticeship.

18. Rest day, hours of work, periods of employment and overtime

The maximum working days, hours of work, periods of employment
and overtime permitted for a registered apprentice are set out in
Appendix 2.

19. Reports, returns and records

Section38and 19,1 Any employer employing an apprentice in designated trade

Regulation 16

Section 46(3)

Section 12

may be required by the Director of Apprenticeship to keep records

and make returns and reports.

19.2 In particular, an employer employing a registered apprentice is

required:

(i) to keep a record in the specified form (Form 2) of the particulars
specified in Regulation 16(1),

(if) to make 6-monthly reports to the Director of Apprenticeship in the
specified forms (Form 3) on the work performed, progress made,
overtime worked and absences from work or specified course of
instruction by the apprentice.

20. Specified forms

An employer may obtain free of charge from the Office of the
Director of Apprenticeship any forms specified by the Director of
Apprenticeship.

21. Enticement or wrongful employment of apprentices

It is an offence for any person:

(i) to induce a registered apprentice to terminate his contract of
apprenticeship.

(i) to employ a registered apprentice knowing that he is bound by a
contract to another employer.



Section 4

Section 39

Section 33

Section 35

Section 40A

22. Functions of the Director of Apprenticeship

In relation to registered apprentices the Director of Apprenticeship will

be responsible for:

(i) advising and assisting employers in the training and employment
of such apprentices,

(i) ensuring that the training of such apprentices is properly carried
out,

(iii) investigating complaints from employers and such apprentices,
alleged breaches of contracts of apprenticeship or of the
Ordinance.

(iv) conciliating in disputes between employers and such apprentices,

(v) co-operating with technical institutions in ensuring that
necessary instruction is given to such apprentices.

To carry out some of the above functions the Director of Apprenticeship
may appoint inspectors who will guide apprentices through all stages of
their apprenticeship.

23. Power of entry and inspection

The Ordinance empowers the Director of Apprenticeship and inspectors:

(i) to enter and inspect any premises in which an apprentice or
young person is believed to be employed,

(i) to examine any person in such premises,

(iii) to require the production of any document relating to the
employment of an apprentice or young person and take copies of
such documents,

(iv) to examine as necessary to ascertain if the requirements of the
Ordinance are complied with and to seize anything which may
appear to be evidence of an offence under the Ordinance.

24. Refusals by the Director of Apprenticeship

The Director of Apprenticeship may refuse, on grounds which he will
state in writing:

(i) to register a contract of apprenticeship (paragraph 7,8),

(i1) to register a variation document (paragraph 10),

(iii) to approve a proposed assignment (paragraph 11),

(iv) to confirm a suspension (paragraph 12),

(v) to agree to a proposed termination (paragraph 14).

Any person aggrieved by a decision of the Director of Apprenticeship
or any officer appointed under section 33 in carrying out any of
his functions or duties under the Ordinance may appeal to the
Administrative Appeals Board. Such an appeal must be in writing
and lodged with the Administrative Appeals Board within 28 days of
being informed of the decision.



Section 26

Section 27

Section 11

Section 41

25.
251
Q)

(i)
(iif)

(iv)
)
(vi)
(vii)
25.2

(M)

(ii)

(iif)

Offences
It is an offence for an employer:

unless exempted, not to enter into a contract of apprenticeship

with a young person in his employ in a designated trade or

to register a contract of apprenticeship in a designated trade

(paragraph 7),

not to register a variation to a registered contract (paragraph 10),

of a registered apprentice not to notify the Director of

Apprenticeship:

(@) of the death of the apprentice’s original employer whose trade
or occupation he is continuing as the deceased employer’s
personal representative,

(b) of changes in the partners,

not to report to the Director of Apprenticeship that a registered

apprentice has been suspended (paragraph 12),

not to prepare and send to the Director of Apprenticeship the

certificate of completion (paragraph 13),

not to notify the Director of Apprenticeship of the cessation of

employment of a registered apprentice (paragraph 15),

not to improve the training given to a registered apprentice as

required by the Director of Apprenticeship (paragraph 16), within

the prescribed time limits.

It is also an offence:

for an employer not to permit a registered apprentice to attend a
course of instruction specified by the Director of Apprenticeship
(paragraph 16), or to keep records or make the returns required
by the Director of Apprenticeship (paragraph 19),

for any person to demand any premium, fee, gift, reward, bonus
or commission for entering into a contract of apprenticeship in
a designated trade, for agreeing to a variation, assignment or
termination of a registered contract or for registering a contract
under Section 17 of the Ordinance,

for any person to obstruct the Director of Apprenticeship,
an inspector or any person authorized by the Director of
Apprenticeship from exercising any function or duty under the
Ordinance.



Appendix 1
Contract of Apprenticeship
APPRENTICESHIP ORDINANCE (Chapter 47) P hm‘;%raph
Apprentice
This Contract is made on between
a. Employer :
(in Chinese)

b.  Apprentice : (in Chinese) of the second part, and
c.  Guardian : of the third part, who is joined

as a party to this Contract as the guardian of the apprentice

TERMS OF CONTRACT
Trade and Period of Training
1. The apprentice of his/her own free will and with the consent of his/her guardian agrees to serve the employer as his
apprentice and to receive training both theoretical and practical in the trade of

for a period of years months, from
* The period of training has been reduced under section 23 of the Apprenticeship Ordinance (Cap 47).

* The period of training has been reduced because the apprentice has previously received ............ years ........... months

related training in

Pay and Bonus
2.(1) The employer agrees to pay the apprentice as follows:-
(i)  From the date of * commencement of apprenticeship / execution of this Contract:

HK$ per * month / day
The wages will be increased according to the progress of the apprentice and the increase will not be less than ............ %
per year.

(ii)  Inaddition to the above wages, the employer agrees to pay the apprentice the following allowances:-

(iii)  If the period of training is extended by the Director of Apprenticeship under section 22 of the Apprenticeship
Ordinance (Cap. 47), the wages during the extended period will not be less than that immediately preceding
the extension.

(iv)  The rate for overtime is times the normal rate.

(2) Payment shall be made regularly in accordance with the normal practice of the employer which is specified as follows:-

The pay day may be advanced or postponed but in any case not later than seven days after the expiry of a wage
period as provided in the Employment Ordinance (Cap. 57).
Payment shall be made * by cash / by cheque / through the apprentice's bank account.

(3) (Bonus if any, to be included here).

Hours of Work, Overtime Employment and Rest Day
3. (1) The daily hours of work and overtime employment shall conform to the hours prescribed in the Apprenticeship
Regulations. They are as follows:-
(@)  Normal period of employment
from to , and from to

(b)  Overtime work, if necessary, will be
from to , and there will also be an interval for rest from to

(2) The apprentice is NOT allowed to be employed on overtime before

(3) The apprentice shall be given at least one rest day per week and the rest day is fixed for ........cccooevivevivcncnnn
Note : Before the apprentice attains the age of 18 years, the period of employment, including overtime, must NOT end
later than 7.00 p.m.



Probationary Period
4. (1) There shall be a probationary period of .................. months during which period either the employer or the apprentice
shall have the right to terminate this Contract by giving 7 days' notice orally or in writing. If any party terminates this
Contract during the probationary period without notice, the party terminating the Contract shall pay to the other party
a sum equal to the amount of wages which would have accrued to the apprentice during the period of notice.
(2) After the probationary period has expired this Contract cannot be terminated by either party except on the grounds
set out in clause 11.
(3) The probationary period served by the apprentice shall be counted as part of the period of apprenticeship under this
Contract.

Practical Training

5. The employer shall employ the apprentice and shall, to the best of his ability, skill and knowledge, teach
the apprentice or cause him/her to be taught in such skills and operations as may be specified by the Director of
Apprenticeship in relation to the trade in which he/she is apprenticed.

Theoretical Training

6. The apprentice agrees to attend a course of instruction at a technical institution in accordance with an attendance
order made by the Director of Apprenticeship and understands that failure to attend the course may result in his/her
apprenticeship being extended under section 22 of the Apprenticeship Ordinance (Cap. 47) or terminated for breach of this
Contract in accordance with clause 11(3).

7. (1) The employer agrees to permit the apprentice to attend a course of instruction at a technical institution in accordance
with an attendance order made by the Director of Apprenticeship and to pay fees for such course.
(2) The apprentice shall be allowed to leave work sufficiently early for him/her to get to the technical institution to
attend any evening classes punctually taking into account such factors as the distance involved, traffic conditions and
difficulties of getting public transport.

Holidays and Annual Leave with Pay
8. (1) The apprentice shall be granted the statutory holidays with pay required to be granted under Part VIII of the
Employment Ordinance (Cap. 57) and any other holidays normally granted by the employer to his employees
regardless of the period of time he/she has served in his/her apprenticeship.
(2) The apprentice shall be granted annual leave with pay in accordance with Part VIIIA of the Employment Ordinance
(Cap. 57).
(3) Part IX (regarding ancillary provisions relating to sickness allowance and holidays and annual leave with pay) of the
Employment Ordinance (Cap. 57) shall apply to this contract.

Deductions from Wages

9. The employer may deduct pay for non-attendance without excuse by the apprentice at a course of instruction at a
technical institution specified in an attendance order made by the Director of Apprenticeship, if the course is held during
the normal period of employment.

Sickness Allowance
10.  *(a) The apprentice shall be granted sickness allowance, on production of a medical certificate issued by a registered
medical practitioner, not inferior to that provided in Part VII of the Employment Ordinance (Cap. 57).
*(b) As set out in the employer's Conditions of Service, which shall not be inferior to (a).

Termination of Contract

11. (1) Under the Apprenticeship Ordinance (Cap. 47)
This Contract may be terminated under section 30 of the Apprenticeship Ordinance (Cap. 47)
(a) by the parties, if all the parties agree to the termination;
(b) by the employer, on any of the grounds specified in paragraph (2), (3) or (4) of this clause;

11
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(¢) by the apprentice, in the event of his/her marriage;
(d) by the Director of Apprenticeship:-
(i) if he is satisfied that the employer is unable to, or does not, give the apprentice adequate training in
accordance with this Contract; or

(ii) if he is satisfied that it is for the benefit of the apprentice to terminate this Contract.

(2) Persistent Disobedience or Wilful Misbehaviour
If the apprentice persistently refuses to carry out any lawful and reasonable orders of a responsible official of the
employer or cause deliberate damage to machinery or other property of the employer, the employer may terminate
this Contract after obtaining the consent in writing of the Director of Apprenticeship.

(3) Absence
If the apprentice is absent from work or from a course of instruction at a technical institution specified in an
attendance order made by the Director of Apprenticeship for a continuous period longer than 7 days or for frequent
short periods without a good reason or without the previous approval of the employer, the employer may terminate
this Contract after obtaining the consent in writing of the Director of Apprenticeship.

4

=

Long lay-off due to Medical Unfitness
If the apprentice has ceased to receive training for more than one year owing to medical unfitness, the employer may

terminate this Contract after obtaining the consent in writing of the Director of Apprenticeship.

(5) Failure in technical course examinations shall not, by itself, constitute a ground for termination of this Contract.

Suspension of Apprentice
12. The employer may suspend the apprentice from employment with or without pay for a period not exceeding 14 days
in accordance with section 29 of the Apprenticeship Ordinance (Cap. 47).

Disqualification of Apprentice
13. Where this Contract is terminated:-

(a)  on the ground of wilful misbehaviour or persistent disobedience by the apprentice; or

(b) on the ground of a breach or repudiation of this Contract by the apprentice after the expiry of the probationary

period;

he/she will be disqualified, during the period of 2 years after the termination, from entering into a fresh contract of
apprenticeship in the trade specified in clause 1 or in a designated trade with any employer or from attending the course of
instruction at a technical institution which he/she is required to attend under clause 6.

Extension of Apprenticeship Period

14. The period of apprenticeship may be extended by the Director of Apprenticeship beyond that stated in clause 1 to
cover any period not served by the apprentice for reason of illness or any other cause or on any other ground specified in
section 22 of the Apprenticeship Ordinance (Cap. 47), including non-attendance of the course of instruction the apprentice

is required to attend under clause 6.

Certificate of Completion of Apprenticeship
15. On satisfactory completion of the period of apprenticeship, the apprentice shall receive a Certificate of Completion of
the apprenticeship issued by the employer and countersigned by the Director of Apprenticeship.

16. The apprentice hereby agrees that he/she will diligently and faithfully serve his/her employer and will work and learn
his/her trade. The apprentice also undertakes that he/she will keep the secrets of his/her employer and will not divulge any
matters relating to the business or interests of the employer to any unauthorized person.



17. Nothing contained in this Contract shall preclude the apprentice from enjoying any benefit or protection under the
Apprenticeship Ordinance (Cap. 47) or other laws of Hong Kong or collective agreements coming into force or any improvement
in his/her conditions of service in the light of rates of pay, allowance or other benefits generally granted by the employer to his
employees after the effective day of this Contract.

It is agreed that this Contract of Apprenticeship shall be in accordance with the provisions of the Apprenticeship
Ordinance (Cap. 47) and the terms and conditions as set out above. All disputes between the employer and apprentice shall be
referred to the Director of Apprenticeship.

Signed by the parties to this Contract:-

Employer:  Office Address and Telephone Number :

Name of Signatory :

(Signature of employer or other person signing
Position : for or on behalf of employer and company chop)
Apprentice :  Address and Telephone Number :

HKIC Number :
Date of Birth :

*Guardian:  Address and Telephone Number :

Relation with Apprentice : .........cocceviviiiniiiiinnnn.

HKIC Number: .......ccovviiiiiiiiiiiniiiiiiineees (Signature of guardian)

*Delete where inappropriate
For official use
This Contract is registered

in accordance with section 15/17
of the Apprenticeship Ordinance
(Cap. 47 of the Laws of Hong
Kong)

Jfor Director of Apprenticeship

Registration NUmber : ........ccooviiiiiiiiiiiin e

Form 1
(VTC 490)

13



Appendix 2

Working days, hours of work, periods of employment and overtime
for registered apprentices

Apprentices

Age 14 and 15
(male and female)

Age 16 and 17
(male and female)

Age 18 and over

Maximum working days a week

course of instruction
one full day).

six days (a full day spent by an apprentice

to attend a specified

at a technical institution shall be counted as

Maximum working hours a day 8 hours 8 hours 8 hours
Maxi iod of 1 t

ax1mum perlo' Ot employme! 9 hours 9 hours 9 hours
excluding overtime
Maximum hours of overtime a day 2 hours 2 hours
Maxi king h d ti
Maximum working hours a day Overtime 10 hours 10 hours
including overtime not

- - allowed

Maximum period of employment 12 hours 12 hours

including overtime

Maximum continuous period of work

5 hours followed by
an interval of not
less than 1 hour for
meal or rest

5 hours followed by an interval of not less
than half an hour for meal or rest

Maximum working hours a week
excluding overtime

48 hours (a full day
course of instruction
8 hours work).

spent by an apprentice to attend a specified
at a technical institution shall be counted as

Hours of employment

(a) between 7 a.m.

(a) between 7 a.m.

(a) between 7 a.m.

(a) Without overtime and 7 p.m. and 7 p.m. and 7 p.m.

(b) With overtime (b) overtime not (b) between 7 a.m. (b) between 7 a.m.
allowed and 7 p.m. and 9 p.m.

Maximum overtime a year overtime not allowed 150 hours 250 hours

Note:

1. The Commissioner for Labour may permit in writing an employer to employ an apprentice of the
age of 16 or above to work 10 hours a day between 7 a.m. and 7 p.m. and the hours worked in excess
of 8 will not be reckoned as overtime provided the total hours worked in a week does not exceed 48
(Regulations 8(1A) and 8(1B)).

2. The Commissioner for Labour may permit in writing an employer to employ an apprentice of the
age of 18 or above to begin work earlier than 7 a.m. or end later than 7 p.m. on any day without
overtime, or later than 9 p.m. with overtime (Regulations 8(2) and 9(2)).

3. In the case of an apprentice under the age of 18 years who attains the age of 18 years during a year,
the total hours of overtime permitted shall not exceed 200 hours in that year or 2 hours in any day.
(Regulation 9(1)).
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